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UPDATE - YWCA FIRES AFRICAN AMERICAN PRO-LIFE EMPLOYEE - UPDATE
Wamen are still not being presented all their "choices”

As director of Protecting Black Life, | want to thank everyone across the U.S. and Canada who is
helping us to expose the injustice committed by the YWCA of Greater Cincinnati (YWCA). The
YWCA fired Ms. Shannon Nixson on November 1, 2007 for inviting me to conduct pro-life
educational workshops, presenting alternatives to abortion. Many of you have written emails
encouraging us in the fight for life, and are celebrating the 3 women who have chosen life for
their pre-born babies as a result of our pro-life efforts at the YWCA. Some of you have written
letters expressing your concerns to the YWCA, and have even invited other individuals, community
leaders and politicians to join us in addressing this unfortunate tragedy. For that we say Thank You!

In spite of the YWCA's abrupt firing of Shannon Nixson, she is doing well. She is working part-time
in the social services field, but needs full-time employment to replace the income lost by her
termination. Nixson said, "My primary desire in all of this, is that the women in the YWCA's
Employment & Literacy Program have opportunities to receive presentations containing alternatives
to abortion in the future." Many people have asked the question, why address the topic of abortion in
an Employment & Literacy Program. My response to their question is that a woman seeking job
readiness training while simultaneously grappling with unresolved abortion related issues is likely to
face hindrances in her attempts to get on with her life. Oftentimes she does not even realize the
connection between her internal turmoil and her previous abortion experience. One of our goals at
Protecting Black Life is to educate women on the consequences following an abortion decision, and
to direct them to free local support groups to get the help they need to truly move forward. Our
workshop was included within the 6-session Health and Wellness portion of the YWCA's 33-session
Employment & Literacy Program.

It appears that the YWCA quietly removes those who ask too many questions about Ms. Nixson's
termination. Earlier this week, | spoke with Ms. Brittany Clark, a young African American
Employment & Literacy Program participant who was recently kicked-out of the program. She said,
"I regularly asked YWCA staff about Shannon's whereabouts, and was always given a very
disapproving look in response, as if to say, "why are you asking about that again.' | talked to several
of the other ladies who also attended your pro-life presentations and none of them said they had any
issues with the presentation. They all told me they want to know more about abortion than they
[already] know now. It's too bad they let Ms. Nixson go, she related to us and treated us better than
any other staff member there."

| have made multiple attempts to reach Ms. Charlene Ventura, President & CEO of the YWCA of
Greater Cincinnati, to discuss future pro-life educational opportunities at the YWCA. However,
there has been no response.

You may direct letters of concern directly to:

Charlene Ventura, President & CEO of YWCA of Greater Cincinnati
898 Walnut Street, Cincinnati, OH 45202

Ph.: 513-241-7090: Fax: 513-768-4381: Email: cventurai@yweacin.org

Sincerely,
Arnold M. Culbreath
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